KNWS-TV51 Annual EEO Public Report

from

March 1, 2009 through March 1, 2010
KNWS TV51 an Equal Opportunity Employer
March 1, 2009 - March 1, 2010
Johnson Broadcasting, Inc. is an Equal Opportunity Employer and is committed to providing equal employment opportunity to all qualified individuals without regard to race, age, gender, color, religious belief, national origin, marital statue, veteran status, disability, or any other characteristic protected by law in all personnel actions.
Johnson Broadcasting, Inc. is dedicated to providing broad outreach regarding job vacancies. We seek the services of local and state wide organizations in referring qualified applicants for employment, such as the Texas Association of Broadcasters, the Houston Chronicle and Texas Workforce Commission.

 
Annual EEO Public File Report
The purpose of this EEO Public Filer Report is to comply with Section 73.2080(c)(6) of the FCC's 2002 EEO Rule. This Report has been prepared on behalf of the Station Employment Unit and is comprised of the following station: KNWS-TV51, Katy, Texas.
The information contained in this Report covers the time period beginning 

March 1, 2009 through March 1, 2010 (the “Applicable Period").
The FCC's 2002 EEO Rule requires that this Report contain the following information:
1. A list of all full-time vacancies filled by the Station(s) comprising the Station Employment Unit during the Applicable Period;

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy (including if applicable, organizations entitled to notification pursuant to Section 73.2080(c)(1)(ii) of the new EEO Rule, which should be separately identified), identified by name, address, contact person, telephone number, fax number and email address (if applicable);

3. The recruitment source that referred the hiree for each full-time vacancy during the Applicable Period;

4. Data reflecting the total number of persons interviewed for full-time vacancies during the Applicable Period and the total number of interviewees referred by each recruitment source utilized in connection with such vacancies.

5. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) of the FCC rules.

PERIOD COVERED: 

March 1, 2009 through March 1, 2010
1. None
2. There were no fulltime employees hired during the period of March 1st, 2009 through March 1st, 2010 for KNWS-TV51. 
KNWS TV51 was fully staffed so unfortunately no fulltime positions were available for this time period.
If a fulltime position had become available or does come open for KNWS , we will fully seek the following recruiting sources for employment services :
a. The Houston Chronicle/ http://www.chron.com/channel/jobs/
b. http://houston.craigslist.org/
c. Texas Associations of Broadcasters
d. Texas Workforce Commission
3. None
4. None
5. KNWS TV51 is ready and willing to partake in the Houston Chronicle Job Fair event should a fulltime opening become available in 2010 at Reliant Center during the following dates:
Professional/General Job Fairs
Tuesday, May 18, 2010
Tuesday, August 10, 2010
Tuesday, October 5, 2010

The person that is responsible for the implementation of KNWS'S EEO Program is Anna Grinvald who is the Human Resources Manager.
